ATTENDANCE AND ABSENCE FOR SCHOOL YEAR 2009-10
Attendance & Absence For School Year 2009/10
	
	Stage

	
	S1
	S2
	S3
	S4
	S5
	S1-S5

	Total Number of Possible
Attendances (Pupil Half Days)
	42,890
	38,218
	38,494
	33,862
	24,328
	177,792

	Percentage Authorised
Absences
	5.8
	5.4
	7.6
	5.6
	7.3
	6.2

	Percentage Unauthorised
Absences
	0.9
	0.8
	2.1
	1.8
	2.5
	1.5


Minimising Overall Absence

	Target Measure
	Absence recorded (2008/2009)
Average number of half days absence per pupil
	Absence recorded (2009/2010)
Average number of half days absence per pupil

	Absence
	School
	26.0
	30.0

	
	Education Authority
	28.8
	29.4

	
	National
	34.2
	33.9


Education Authority Data for Moray

Attendance & Absence For School Year 2009/10
	
	Stage

	
	S1
	S2
	S3
	S4
	S5
	S1-S5

	Total Number of Possible
Attendances (Pupil Half Days)
	409,202
	390,276
	420,205
	404,569
	294,440
	1,918,692

	Percentage Authorised
Absences
	4.5
	5.2
	5.8
	5.0
	5.1
	5.1

	Percentage Unauthorised
Absences
	1.3
	2.2
	3.0
	3.4
	2.8
	2.5



National Data

Attendance & Absence For School Year 2009/10
	
	Stage

	
	S1
	S2
	S3
	S4
	S5
	S1-S5

	Total Number of Possible
Attendances (Pupil Half Days)
	20,375,279
	20,601,741
	21,076,798
	20,825,660
	15,739,991
	98,619,469

	Percentage Authorised
Absences
	5.3
	6.2
	7.0
	6.4
	5.8
	6.2

	Percentage Unauthorised
Absences
	1.5
	2.2
	3.0
	3.5
	2.8
	2.6


BUDGETED RUNNING COSTS :  Financial Year 2010-11
Budgeting Running Costs For Financial Year 2010-11
	School Roll at September 2009
	541

	Total School Running Costs at April 2010 (£)
	2,744,799

	Cost per Pupil (£)
	5,074



Education Authority Data for Moray

Budgeting Running Costs For Financial Year 2010-11
	School Roll at September 2009
	5,801

	Total School Running Costs at April 2010 (£)
	26,828,734

	Cost per Pupil (£)
	4,625



National Data

Budgeting Running Costs For Financial Year 2010-11
	School Roll at September 2009
	302,921

	Total School Running Costs at April 2010 (£)
	1,695,802,434

	Cost per Pupil (£)
	5,598


EXAMINATION RESULTS
Estimated S5 January Roll As A Percentage Of The S4 Roll In September Of The Previous Session
	2007/08
	2008/09
	2009/10

	56
	68
	71


Examination Results (within Scottish Credit and Qualification Framework)
(2009-10 Results Are Pre-Appeal)

	Percentage of the relevant September S4 roll achieving:

	By End of S4
	5+ @ level 3 or better
	5+ @ level 4 or better
	5+ @ level 5 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	95
	98
	97
	88
	91
	95
	46
	41
	41


	Percentage of the relevant September S4 roll achieving:

	By End
Of S5
	1+ @ level 6 or better
	3+ @ level 6 or better
	5+ @ level 6 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	45
	46
	45
	17
	34
	27
	5
	20
	11


	Percentage of the relevant September S4 roll achieving:

	By End
Of S6
	3+ @ level 6 or better
	5+ @ level 6 or better
	1+ @ level 7 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	36
	28
	41
	22
	15
	29
	14
	8
	20


For information:
	PRIVATE
Scottish Credit and Qualifications Framework (SCQF) Levels:

	Level 7
	CSYS at A-C; Advanced Higher at A-C

	Level 6
	Higher at A-C

	Level 5
	Intermediate 2 at A-C; Standard Grade at 1-2

	Level 4
	Intermediate 1 at A-C; Standard Grade at 3-4

	Level 3
	Access 3 Cluster; Standard Grade at 5-6


Education Authority Data for Moray

Estimated S5 January Roll As A Percentage Of The S4 Roll In September Of The Previous Session
	2007/08
	2008/09
	2009/10

	67
	65
	72



Examination Results (within Scottish Credit and Qualification Framework)
(2009-10 Results Are Pre-Appeal)

	Percentage of the relevant September S4 roll achieving:

	By End
Of S4
	5+ @ level 3 or better
	5+ @ level 4 or better
	5+ @ level 5 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	90
	92
	93
	81
	83
	83
	37
	40
	37


	Percentage of the relevant September S4 roll achieving:

	By End
Of S5
	1+ @ level 6 or better
	3+ @ level 6 or better
	5+ @ level 6 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	42
	41
	45
	21
	22
	24
	7
	10
	9


	Percentage of the relevant September S4 roll achieving:

	By End
Of S6
	3+ @ level 6 or better
	5+ @ level 6 or better
	1+ @ level 7 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	31
	30
	32
	19
	18
	20
	13
	13
	14


National Data
Estimated S5 January Roll As A Percentage Of The S4 Roll In September Of The Previous Session
	2007/08
	2008/09
	2009/10

	65
	67
	72



Examination Results (within Scottish Credit and Qualification Framework)
(2009-10 Results Are Pre-Appeal)

	Percentage of the relevant September S4 roll achieving:

	By End
Of S4
	5+ @ level 3 or better
	5+ @ level 4 or better
	5+ @ level 5 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	91
	91
	92
	76
	78
	78
	34
	35
	35


	Percentage of the relevant September S4 roll achieving:

	By End
Of S5
	1+ @ level 6 or better
	3+ @ level 6 or better
	5+ @ level 6 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	39
	41
	43
	22
	23
	24
	10
	11
	11


	Percentage of the relevant September S4 roll achieving:

	By End
Of S6
	3+ @ level 6 or better
	5+ @ level 6 or better
	1+ @ level 7 or better

	
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10
	2007/08
	2008/09
	2009/10

	
	30
	31
	33
	20
	21
	22
	13
	14
	14


LEAVER DESTINATIONS

Number of Pupils Leaving In School Year 2009-10 & Percentage With Destination As:
	Total Number of Leavers (=100%)
	100

	Full-time Higher Education
	31

	Full-time Further Education
	25

	Training
	1

	Employment
	38

	Other Known
	5

	Not Known
	0


Education Authority Data for Moray
Number of Pupils Leaving In School Year 2009-10 & Percentage With Destination As:
	Total Number of Leavers (=100%)
	1,062

	Full-time Higher Education
	32

	Full-time Further Education
	29

	Training
	1

	Employment
	29

	Other Known
	9

	Not Known
	0



National Data
Number of Pupils Leaving In School Year 2009-10 & Percentage With Destination As:
	Total Number of Leavers (=100%)
	54,097

	Full-time Higher Education
	36

	Full-time Further Education
	27

	Training
	5

	Employment
	19

	Other Known
	13

	Not Known
	1


5 – 14 ATTAINMENT

5-14 Attainment
	Target Measure
	Previous level of performance (June 2009) % S2 roll attaining or exceeding minimum 5-14 levels for their stage
	Present level of performance (June 2010) % S2 roll attaining or exceeding minimum 5-14 levels for their stage

	Reading
	School
	92.4
	84.9

	
	Education Authority
	74.3
	76.7

	
	National
	
	

	Writing
	School
	85.7
	77.4

	
	Education Authority
	65.5
	67.3

	
	National
	
	

	Mathematics
	School
	65.7
	66.0

	
	Education Authority
	64.7
	64.7

	
	National
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SKILLS DEVELOPMENT SCOTLAND: CAREERS SERVICE
As Careers Scotland Advisers linked to Speyside High School, we work alongside the school to offer careers advice, guidance and information to pupils.  We can help young people to find out how they can start to plan and take control of their own career, their learning and their employment opportunities.  We can help them to make sense of the world of work and how to interpret the information that is available about careers.  We will work with Speyside High School pupils at all stages of their school career, but generally from S4 upwards, sometimes as part of small groups and sometimes on a one-to-one basis, and always with the best interest of the individual in mind.

We help young people (and adults too) to look at themselves as individuals.  We help them to realise how their skills, qualities, qualifications, experiences, aspirations and motivations will influence their decisions and options.

Skills Development Scotland offers support to help individuals to overcome barriers which prevent them from accessing opportunities and achieving goals.

The Skills Development Scotland website www.skillsdevelopmentscotland.co.uk has a parent’s section where you can find out how you can support your child’s decision making, career planning and choices.

As part of Skills Development Scotland it is our role to assist people of all ages and at all stages of their life in developing and realising their career potential.  We work not only with individuals but also with organisations to encourage people to plan and to help them to make well informed and realistic decisions about their future.

We can also help schools to develop their career and enterprise education programmes and we have links to the wider business community.

Further information is available from our website www.skillsdevelopmentscotland.co.uk 

You are welcome to contact our Advisers during business hours, either by email, by phone or by dropping into our Careers Scotland Centre at 7 Commerce St, Elgin.

Careers Scotland Senior Adviser - Roddy Innes


Careers Scotland Adviser - Agnes MacEwan

Careers Scotland

7 Commerce Street

Elgin

IV30 1BS

Tel: 01343 548884
MORAY COUNCIL, EDUCATIONAL SERVICES

OUR MISSION, OUR VALUES, OUR AIMS
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POLICY ON BULLYING

Speyside High School’s policy on bullying reflects Moray Council’s “Policy on Bullying in Schools”.  This policy paper was drawn up in the summer of 2004 to take account of a review which involved pupils, parents and staff.

DEFINITION OF BULLYING

Bullying may be defined as the unjustified display of aggressive verbal or physical behaviour on the part of one individual or group towards another.  Such aggression may take the form of physical attack, threats, verbal abuse, offensive gestures, spreading or malicious rumours or excluding individuals from a group or activity.  In its effects, it may cause injury, pain, embarrassment, emotional upset or inappropriate pressure.

Racial, ethnic or religious abuse or discrimination falls within our definition of bullying.

AIMS OF SCHOOL POLICY ON BULLYING

· To establish and foster interpersonal relationships which are founded upon equity, mutual respect and support for the value and rights of individuals.

· To seek to prevent bullying.

· To ensure that all members of the school community feel safe and secure, can achieve their full potential free of unnecessary anxiety and are respected as individuals.

· To encourage pupils to talk about their concerns about bullying.

· To listen to all concerns expressed about bullying and respond to them in constructive ways.

· To support all individuals who feel that they are victims of bullying.

· To address bullying behaviour within the framework of the school’s policies on Managing Positive Behaviour and Pupil Support.

PREVENTION OF BULLYING

· Pupils are made aware of behaviours which may be seen as bullying and the fact that bullying will not be tolerated through:

· “Welcome to Your School”.

· Anti-bullying publicity and general information booklet.

· Transfer and induction programmes.

· PSE programmes.

· Assemblies where appropriate.

· Pupils are made aware of the areas of the building and its environs where there is staff supervision at intervals and lunchtime.

· Sixth Year Students have a particular role in supporting First Year Pupils.
STAFF RESPONSE TO BULLYING

· All staff, in both teaching and support roles, are expected to be alert to the possibilities of bullying in both classroom, around the school and in travel to school.  All incidents and concerns should be reported, without delay, to any member of the Senior Management Team or Guidance Team.  A log of incidents of bullying will be maintained by Ed Picksley, to whom information about all incidents or concerns should be passed on.

· Pupils involved in incidents of bullying will be interviewed by a PT Guidance who will consult with Ed Picksley on appropriate response and actions, including follow-up.

· Guidance staff will provide counselling for victims and bullies, where appropriate.

MONITORING AND EVALUATION

· Reviewing all incidents of bullying will be a standing agenda item for the weekly Guidance Team Meeting.

· Regular surveys will be conducted among pupils to monitor the extent and nature of bullying within the school.

· Parents’ views will be sought on a regular basis.

· Guidance staff will provide feedback to other staff on the general pattern of bullying and appropriate individual incidents.

 

Notes for Parents and Carers





The Moray Council has produced a “Notes for Parents and Carers” booklet, which is designed to provide basic information about the education system in Moray and also to detail specific areas of government legislation which may relate to your child's experience at school.  This booklet is available from the school, from Educational Services, or the Moray Council Internet site �HYPERLINK "http://www.moray.gov.uk/moray_standard/page_47236.html"�http://www.moray.gov.uk/moray_standard/page_47236.html�





This booklet is also available in other languages.








Sanctions





Children are expected to follow the school rules.  Generally, children are made aware that they are responsible for their own actions, and that breaking rules will lead to punishments.  Sanctions include:


verbal warnings for persistent misbehaviour, or


reported to the Head Teacher, or


punishment exercises, or


withdrawal of privileges, or


parents/carers asked to discuss behaviour and agree future conditions, or


exclusion from school





You should also note that any incidents involving violence, dangerous weapons, drugs or alcohol are reported immediately to Educational Services, and the Police may also be involved.
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