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We’re on the web!

Please visit us at
www.speysidehigh.net

Our website is a unique resource,
designed to help you support
your children’s learning. Given
our unique context: the widest
catchment area of any school in
Scotland, our website is key to
the way we communicate with all
of those we serve: our pupils, our
parents and carers, as well as the
wider community.

Please encourage your child to
use this resource. Revamping the
school website is a priority for us
and | would hope to have a new
website in place next year.
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Introduction to the new Rector

Itis an honour and a privilege to
infroduce myself as the new Rector
of Speyside High School.

My first weeks have already given
me an insight into how vibrant, wel-
coming and purposeful a place the
school can be. | would like to thank
all of those who have made my first
days such a positive experience;
made very much easier by the wel-
come | have received from pupils,
colleagues, parents and the wider
community.

| would also like to thank Mr. Tierney,

my predecessor, who was very wel-
coming and thorough in his hand-
over of information.

| have taken over the leadership of
a school held in high regard and |
will seek to build on all of the hard
work of colleagues. As | explained
to the whole school at my first as-
sembly, my vision for the future is

‘I can’

At my first assembly | spoke
to everyone of the impor-
tance of self-belief and the
fact we always have op-
fions— there is always some-
thing positive we can do.

| also spoke about how our

November 2011

founded upon one aspiration:
Excellence. We should aim to
be outstanding in everything
we do. For the pupils this will
include attainment, achieve-
ment, attitude, attendance,
appearance and ambition.

My colleagues and | will seek
excellence in five areas: Vision
& Leadership; Learning &
Teaching; Ethos & Culture; Part-
nership and, lastly, Professional
Development.

A new Rector means a new
chapterin the life of the school,
To this end, | will be working
with pupils, colleagues , par-
ents and the wider community
to reflect on our aims and val-
ues, and to develop a shared
vision for the future of our
school. In this respect, | will be
contacting parents again to
seek your views.
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| look forward to working with
you fo ensure two things: that
we maximize the potential of
your son or daughter and that
Speyside High School develops
as an outstanding school
where pupils are challenged,
where they are valued as indi-
viduals, and where pupils, staff
and parents all find the school
experience an enjoyable one.

Nigel Engstrand

young people are seen as
the ‘technological genera-
fion’ but that, despite the
new technology at their
disposal, a belief that ‘I
can' is the most powerful
thing they can have.

Please discuss that message
with your son or daughter.

The Moray Council Educational Services: www.moray.gov.uk



We are approaching the
¥l time of year when ad-
verse weather conditions
enter our thoughts. In such
conditions, the prime con-
sideration is the safety of
pupils. Parents and carers
are reminded that they
should ensure that their
son or daughter knows
what to do in an emer-
gency situation. Informa-
fion about any kind of
emergency closure, or the

No thoughts of wintry weather as some
senior students enjoy a mild autumn
day in Speyside.

early return of buses, will
be available when you

® call the THUS Information

i Line on 0870 054 9999: PIN

Code 031070, which will
be updated daily during
adverse weather condi-
fions

What to do if:

= You are worried about
3 safety—Do not send your
son or daughter to school.

School closes early—If
weather deteriorates dur-

ing the school day, a de-
cision may be taken to
send some or all the pupils
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Helping our youngsters to
to develop positive atti-
fudes fowards road

safety when driving is al-
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ways a a priority for the
school. S5 pupils at-
tended the ‘Safe Drive
Stay Alive’ event in Aber-
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home early. In these cir-
cumstances pupils must
not leave school unless
they are absolutely cer-
tain there is a friend or
someone at home to re-
ceive them. If school
closes early any pupil may
ask to phone and check
there is someone in.

School does not open—In
exceptional circum-
stances it may be de-
cided that the school will
not open. In such cases, a
message will be broad-
cast on Moray Firth Radio
between 6.00 and 8.00
am.

The bus doesn’t come—In
storm conditions, it is possi-
ble that a bus may not
get through. Pupils should
not wait at the roadside
for more than 20 minutes
after the usual pick up
time—they should return
home. Please phone the
school to tell us if the bus
has not come.

It is not possible to get

deen this month. Our
youngsters no doubt
found the event hard
hitting and thought-
provoking, and were
given the opportunity fo
examine the main factors
in road accidents and

. Speyside High School

g ADVERSE WEATHER ARRANGEMENTS

home safely— pupils will
be asked if there is an ad-
dress in Aberlour where
they can go overnight. A
stay in Aberlour overnight
will be insisted upon if, in
the opinion of the school,
it would be hazardous to
try to leave the village.

All arrangements fail—If
arrangements go wrong,
a bus is missed, there is no-
one tfo go to, or there is
another problem, pupils
should always return to
reception. We will always
do what we can to help
any pupil. It is a wise pre-
caution to make sure your
son or daughter knows
that messages can be left
at reception.

DRIVING AMBITION/SAFE DRIVE STAY ALIVE

how to avoid them. Our
thanks go to the staff of
the agencies involved for
organising these events.
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Serving our communities...

In my first week | was
keen to get fo intro-
duce myself to the
communities we serve. |
aftended the Speyside
Area Forum in To-

ing night | attended
Aberlour Community
Association and was
able to answer a num-
ber of questions.

My vision for the school

to those of you who live
outwith Aberlour.

In the meantime please
be assured that we are
committed to working

in partnership with all of

mintoul and learnt a lot
about some of the is-
sues that affect people
across Speyside, par-
ticularly in the smaller

is fo be at the heart of the communities we
the communities we
serve and we will be
giving some serious
thought as to how we

‘bring the school out’

serve.

settflements. The follow-

‘Stronger Together’

‘Let’s Bin Litter’

who cause a nuisance by
littering. | have been patrol-
ling the village with my col-
league Ms Grant (Depute
Rector), paying parficular
atftention to Alice Littler Park.
A group of Rural Skills stu-
denfts under the leadership
of my colleague Mr
McCaughan have also been
litterpicking in the village.

On my first day | infro-
duced myself to local
shopkeepers and asked
them about any prob-
lems they encountered
at lunchtimes. The peo-
ple | spoke to were
overwhelmingly positive

\/

about our young peo-

ple's behaviour. We

School Football

will be focusing on the
Speyside High 2

very small minority . ead X
orres Academy

Remembrance Assembly -
Despite losing on Saturday
12th November, the Senior
Team produced a great
team performance led by
captain Greig Donald

At a whole school assembly on Friday 11th November
we remembered all of those who have died in past
and current conflicts. The assembly was prepared
and superbly led by students Eva Cumming, Lauren
McBain and Francesca Rothery.

Man of the Match was
Finlay Robertson (pictured)

Every young person in attendance demonstrated the
greatest respect and senisitivity for the occasion and
members of staff spoke afterwards of how lucky we
are to teach such a positive, well-mannered group of
young people.
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