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SPEYSIDE HIGH SCHOOL - BUSINESS EDUCATION DEPARTMENT 

STANDARDS AND QUALITY REPORT – SESSION 2008-09
Success and Achievements

Attainment 

At Higher level 24 pupils were presented for Business Management.  Pre-appeal, 10 achieved grade A; 3 achieved grade B, 7 achieved grade C; 3 achieved grade D and there was only one No Award.  Appeals have been submitted.  This is the third year in a row the Higher results have been very satisfactory.
In Standard Grade Administration 5 out of the 5 pupils presented at Credit level achieved Credit grade 1.  In SG Business Management 10 out of 17 pupils achieved Credit grades and the remaining candidates achieved General.  There were no Foundation awards in SG Administration or SG Business Management.
The above results reflect the hard work of the pupils studying in our Department.
Ethos
Throughout the year Departmental staff worked hard at ensuring all learners felt included and were treated with fairness and respect.  Pupils with a range of additional support needs have been well integrated within the Department.
We are committed to our work and show responsibility for the education of our pupils.  High standards are set in lesson preparation, marking is returned to pupils promptly and dialogue with pupils is targeted on next steps for improvement.  The use of ‘credit stamps’ enhances pupil motivation.

Links with the Community and Local Industry
Over the years we have developed links with many local businesses that support our curriculum by visiting the Department and speaking to our classes.  The Business Dynamics programme, an annual 2 day event involving Higher Business Management pupils, also enhances this.
In January we took part in an Employer Engagement Event at the Laichmoray Hotel in Elgin.  Our 3 Advanced Higher Business Management pupils made a presentation on how ‘enterprise’ enhanced their learning experience at school and helped make them confident individuals.
The same 3 pupils also worked with P7 pupils at Craigellachie Primary School developing their Charity Enterprise Project.  Their maturity and experience helped the younger pupils achieve their goals.
Curriculum for Excellence
Marketing Society (Scotland)

For the second year running, we won the School’s Award in the Marketing Society (Scotland) competition.  A team of Advanced Higher  Business Management pupils consisting of Katya Allcott, Chani Caunt and Christina Stewart put forward their idea for a new range of Mackie’s ice-cream at the schools’ presentations in Stirling in May.  They scooped the award at the prize giving dinner in Glasgow at the end of May.  Not only did they win a guided tour of Mackie’s and a day in their New Product Range kitchen, they also won enough ice cream for the whole school to enjoy.
Young Enterprise

Again there was involvement in the Young Enterprise (Scotland) programme where a member of the Department was the Link Teacher.  This year ‘Speyside Scarves’ promoted a successful product which sold out at the Trade Fair in Inverness.
Fairtrade Charity Stall
After the October holidays we gathered a group of S1-S6 volunteer pupils to organise a Fairtrade Charity Stall.  It sold Traidcraft products 3 lunchtimes per week for 5 weeks in the run up to Christmas.  As well as supporting Traidraft, a surplus was made on trading and this was donated to The Oaks Hospice in Elgin.
S2 Option – P7 Magazine
During the year we continued to offer the S2 Option of producing a magazine for P7 pupils.  These were distributed during their induction days at the end of June.
Interdisciplinary Work

The interdisciplinary link with the English Department continued with S1 English classes using ICT to develop skills in both areas of the curriculum.
We also had contact with S3 Moray College pupils.  ‘Global Awareness’ became the theme as, during their weekly period, a newsletter was developed about life in Scotland and was distributed to our link schools in Bangladesh. 
Awareness of Numeracy, Literacy and Health and Well-being across the curriculum have had an increasing role in departmental work during the Session.  Int 1 and 2 Admin pupils developed a specific ‘Literacy’ section in their folder dedicated to subject specific terminology.  This will be developed in further classes next session.  In June, at the start of the new timetable during ‘Health Week’, classes undertook a Critical Skills ‘Challenge’ which culminated in presentations to their peers on healthy eating and promotion by different food outlets.  
Work and Life of the School

School Improvement Groups

During the session both members of the department were involved in the work of School Improvement groups.  One member was on the Health and Wellbeing group and the other on the Parental Involvement group.

Both members were involved in ‘Learning Teams’ – an effective forum for sharing good practice.

Learning and Teaching

During the session the Department continued to evaluate, maintain and adopt further AifL and Critical Skills practice within the classroom.  To help with Departmental self-evaluation students were issued with course evaluation surveys at the end of courses.  Weekly revision sheets, weekly check tests, traffic lighting/prelim analysis were highlighted by students as being particularly useful.
We have an increasing emphasis on independent learning and focus on the learning needs of the individual.
Mentoring Scheme
Both members of the Department were involved in the School’s S4 mentoring programme.  Positive feedback from parents was received.

Communication with Parents

As well as completing the standard Reporting procedure during the session, the Department encourages flexible opportunities to communicate with parents.  Any parent of children studying Business Education subjects is welcome to contact Department members to discuss their child’s progress.  It is hoped that an Information Evening for parents will be available next session, where parents can come along and see what is expected of pupils, and see samples of work produced.
Safe Use of Technology

It is important to highlight to pupils the safe use of technology, particularly whilst using the Internet.  This is embedded in the courses offered in the Department.

Target Setting

All pupils are set clear ‘aspirational’ targets.  These are discussed with pupils and progress towards achieving these targets is tracked throughout the course. 
Professional Review and Development

As well as participating in the annual Professional Review and Development process, we take responsibility for our professional development by attending training courses and taking part in professional activities.  Examples this session include department members being SQA markers, participation in Authority working groups (SQA Academy – using summative assessment formatively), attending the Scottish Business Education Association’s Annual Conference, attending SQA Higher Business Management course developing marking/prelim/command words/course awareness, attending LT Scotland Finance seminar and attending the Scottish Learning Festival in Glasgow.  The expertise brought to the Department by one member of staff who is also a part-time Support for Learning teacher further enhances our capacity to cope with the needs of a wide range of pupil abilities.
Vision
During the session we have continued to work on the implementation of Curriculum for Excellence.  Inservice training days have been dedicated to this development.  A key focus is on inter-disciplinary work.  This will be further explored in Session 2009-10 – a major part of our Improvement Plan.
Departmental Improvement Planning

We continually plan and implement strategies for improvement.  We follow both Moray and the School’s procedures for Departmental Improvement Planning. 

We have an explicit, targeted and sustained focus on enhancing learning, teaching and achievement.

Self-Evaluation and Evidence

One member of the Department was involved in Pupil Review meetings.  This involved interviewing senior pupils to get their views on various aspects of school life.

We are dedicated to gathering a wide range of evidence to evaluate our Departmental performance.  The following methods are used:

· Questionnaires from pupils

· Lesson observations

· Departmental meetings

· Review meetings with SMT

· Feedback from parents
· Analysis of SQA results

· Department Improvement Plans

· HMIE Quality Indicators
Plans for Future Improvement

We will continue to develop good practice in learning and teaching, using AifL and Critical Skills approaches.
We will continue to regularly engage with parents in a variety of ways – during parents evenings, by telephone and by email.  It is hoped to introduce a Department Information Evening during session 2009-10.
We will continue to develop our approaches for Curriculum for Excellence, including meaningful interdisciplinary development and supporting literacy and numeracy across the school.
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